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POLICY:    HOUSE STAFF SCHOLARSHIP AND RESEARCH PRODUCTIVITY
Purpose
The purpose of this policy is to set a recommended minimum level of scholarship for WUH house staff, consistent with ACGME requirements, and with Winthrop’s institutional commitment to scholarship and research as part of its core mission. 
The ACGME Common Program Requirements (IV.B.1-3) stipulate that: the curriculum must advance residents’ and fellows’ knowledge of the basic principles of research, including how research is conducted, evaluated, explained to patients, and applied to patient care.  Residents/fellows should participate in scholarly activity, and the sponsoring institution and the program should allocate adequate educational resources to facilitate resident involvement in scholarly activities. 

Program-specific RRC requirements vary significantly as they relate to research and scholarly activity.   This policy addresses a minimum standard for residents, and a minimum standard for fellows.  Where more stringent requirements apply, as set by the RRC or the Program Director, these shall supersede the minimum.

Policy
It is the responsibility of the Program Director and the faculty to establish and maintain an environment of inquiry and scholarship with an active research component.  Faculty are the standard bearers for scholarship within their respective training programs.
A.  Residents

Each resident must produce at least one of the following scholarly products in the course of his or her residency training:

· A hypothesis-driven prospective or retrospective study, or

· A hypothesis-driven literature review, or

· An evidence-based case report with a review of the literature

· A chapter for a medical text
Residents are encouraged to pursue the most rigorous type of research that is feasible within the context of their training.  Regardless of the type of research/scholarship, the final product must be critiqued in writing by a faculty member, and formally presented to professional community, at either an internal or external forum. A copy of the product and the critique shall be kept in the resident’s learning portfolio. 
The standard for resident research productivity applies as well to fellows in one-year training programs at Winthrop which are exempt from the more stringent research requirements which apply to two and three year programs. 
Residents and fellows in one year programs are encouraged to present their work, as appropriate, at Winthrop’s House Staff Research Day.

B. Fellows
At a minimum, each fellow shall submit for publication an article to a peer-reviewed journal, have selected for presentation an abstract at a national or regional professional meeting or co-author a book chapter.   The fellows are encouraged to present their work, as appropriate, at Winthrop’s House Staff Research Day. 
C. Procedures
· Each program shall have a designated research mentor, or mentors, who will assume responsibility for monitoring resident/fellow progress toward the minimum standard.

· House Staff are to be evaluated in writing on research progress, and that evaluation is to be used in mid-year evaluations with the program director.

· Evidence-based reviews will be credited to a single author only. Research, which may be on-going for several years, can satisfy the productivity requirement of multiple authors, at the discretion of the program director, based on levels of contribution.  
· Program compliance will be monitored by the GMEC through the Internal Review process, and the GMEC Program Annual Report, which shall include a synopsis of house staff scholarship and research for that year.

· OAA shall track house staff presentations at Research Day in New Innovations, such that the record will be easily available for the program director’s review.

· Evidence of scholarly activities shall be maintained in the resident/fellow’s learning portfolio.

· Should there be extenuating circumstances under which the research expectations cannot be met, the program director may make exceptions on a case by case basis. An explanation of this exception is to be filed in the resident’s/fellow’s learning portfolio.  
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