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Graduate Medical Education Committee
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POLICY:   
Annual Review of House Staff Stipends, Benefits and Position 


Allocations
I. 
PURPOSE
The ACGME requires that, on an annual basis, there be a review of house staff stipends, benefits and position allocations.
II.
POLICY
 
Winthrop-University Hospital, as the Sponsoring Institution accountable for ACGME-accredited programs, will annually review house staff stipends, benefits and position allocations.  
III
Procedures
On an annual basis, the DIO is to review house staff stipends and benefits with the Chief Academic Officer and the Vice-President for Human Resources.  Published data in the public domain (such as that promulgated by organizations such as the AAMC) is to be reviewed and recommendations made to maintain parity with other academic institutions in the area.  Parity should take into consideration stipends and other benefits such as housing, parking, and meals.  Discussions should be informed by input from the GMEC and input from house staff.  Final recommendations will be made to the GMEC, and submitted for approval by Administration.

Any changes in position allocations will be considered through the GMEC’s internal application process, as per GMEC policy, and presented to Administration. The GMEC and DIO must approve any changes prior to submission to the ACGME for approval.
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